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No member of the Board or of any committee may be compensated for performing their duties or responsibilities as a Board or committee member except as permitted by applicable law and as authorized by the Credit Union's Bylaws. Employees and volunteers may be reimbursed for normal and customary expenses, (see Policy 3155 - Travel Reimbursement and 1100.15 - Education & Volunteer Training Guidelines), incurred in the performance of their Credit Union duties.
The Board or the Executive Committee of the Board, if applicable, shall establish the compensation of the President/CEO. The President/CEO shall be responsible for establishing and administering the compensation and benefits of the Credit Union employees.
[[CUname]] (Credit Union) recognizes the value of continuing education and training for employees and volunteers. The Credit Union will provide reimbursable training and educational opportunities in accordance with the guidelines outlined in the Credit Union’s Education & Volunteer Training Guidelines (1100.15) as time and resources permit.
1. COMPENSATION. 
 
A. Employees. The President/CEO shall be responsible for administering the compensation and benefits for the Credit Union employees within the budget guidelines and these guidelines. 
 
B. Loan Originator Compensation. The Credit Union will ensure that it complies with Regulation Z in an effort to protect its members from unfair or abusive mortgage lending practices and will follow the guidance and requirements of the Credit Union's Loan Originator Compensation Policy (See Policy 7332).
 
C. Volunteers/Board of Directors. No member of the Board or of any committee may be compensated for performing their duties or responsibilities as a Board or committee member except as permitted by applicable law and as authorized by the Credit Union's Bylaws. Compensation does not include the following:
 
i. Insurance. Compensation does not include reasonable health, accident, or similar insurance protection supplied to Board members or committee members at Credit Union expense. Such insurance, however, must:
 
a. Exclude life insurance;
 
b. Be limited to areas of risk, including accidental death and dismemberment, to which a Credit Union official is exposed by reason of carrying out the duties of the official’s position; and
 
c. Cease immediately upon the insured’s leaving office, without providing residual benefits other than from pending claims, if any except that the Credit Union will comply with federal and state laws providing departing officials the right to maintain health insurance coverage at their own expense. 
 
ii. Other Reimbursements. The reimbursement of reasonable and proper expenses incurred in the execution of the duties of the Board or committee member's position. Such reimbursement may include the payment of dependent care costs for a volunteer official. Each such reimbursement, however, must:
 
a. Be for an expense determined by the Board to be necessary or appropriate to carry out the official business of the Credit Union.
 
b. Must be in accordance with the written policies and procedures, including documentation requirements, established by the Board.
 
iii. Indemnification and Related Insurance. Consistent with the information below, such indemnification is not considered to be compensation.
 
2. INDEMNIFICATION. Officials and current and former employees may be indemnified for expenses reasonably incurred in connection with judicial or administrative proceedings to which they are or may become parties by reason of the performance of their official duties. 
 
A. The Credit Union will purchase and maintain insurance on behalf of its officials and employees against any liability asserted against them and expenses incurred by them in their official capacities and arising out of the performance of their official duties to the extent permitted by law. 
 
3. TAX IMPLICATIONS. Where appropriate, the Credit Union will issue an IRS Form 1099 or other applicable tax form for travel reimbursement purposes. The Credit Union will consult with its tax expert to ensure compliance with IRS requirements. 

